WEST DUNBARTONSHIRE COUNCIL

LNCT AGREEMENT No 4 – Amendment to SNCT appendix 2.8
CODE OF PRACTICE ON THE USE OF TEMPORARY CONTRACTS
AGREED AT THE LNCT 22nd September 2009
APPROVED AT THE E&LL COMMITTEE 11th November 2009
___________________________________________________________________
1.
Background and Introduction

1.1
As an amendment to the code of practice on the use of temporary contracts (Appendix 2.8 of SNCT Handbook 2007) West Dunbartonshire Council LNCT have agreed to reduce the time frame for application for temporary to permanent positions to two years.

1.2
The following adjustment to SNCT guidance has been agreed.

“Any temporary contract extended beyond 2 years will be made permanent unless the authority can objectively justify not doing so”.
3.
Application 
3.1
A teacher who is employed on the temporary staff for 2 years or more can apply for a transfer to the permanent staff. 
3.2
It is acknowledged that only where a permanent post exists can a permanent contract be offered and in the absence of this availability the request will be justifiably refused.

2
Objective Justification for refusal
2.1
For clarity Objective justification could be in situations where no permanent post exists or that the post is directly linked to time defined funding etc. This is not exhaustive but full details of any refusal will be clearly detailed to the applicant.

2.3
It is not justifiable to decline an application and continue using successive fixed-term contracts.

